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Dear Readers,
The Vedanta Kesari is one of the oldest cultural and spiritual
magazines in the country. Started under the guidance and support
of Swami Vivekananda, the first issue of the magazine, then called
Brahmavadin, came out on 14 Sept 1895. Brahmavadin was run
by one of Swamiji’s ardent followers Sri Alasinga Perumal. After
his death in 1909 the magazine publication became irregular, and
stopped in 1914 whereupon the Ramakrishna Order revived it as
The Vedanta Kesari.
Swami Vivekananda’s concern for the magazine is seen in his letters to Alasinga Perumal where
he writes: ‘Now I am bent upon starting the journal.’ ‘Herewith I send a hundred dollars…. Hope this
will go just a little in starting your paper.’ ‘I am determined to see the paper succeed.’ ‘The Song of the
SSannyasin is my first contribution for your journal.’ ‘I learnt from your letter the bad financial state that
Brahmavadin is in.’ ‘It must be supported by the Hindus if they have any sense of virtue or gratitude
left in them.’ ‘I pledge myself to maintain the paper anyhow.’ ‘The Brahmavadin is a jewel—it must
not perish. Of course, such a paper has to be kept up by private help always, and we will do it.’
For the last 104 years, without missing a
single issue, the magazine has been carrying the
invigorating message of Vedanta with articles
on spirituality, culture, philosophy, youth,
To become self-supporting
personality development, science, holistic
living, family and corporate values.
agazine
gazine
To establish the magazine
Over the years, production and
on firm financial
publication costs have gone up manifold.
footing we need
A non-commercial magazine like this can
ONE CRORE
continue its good work only with the generous
RUPEES for the
financial support and active assistance of wellPermanent Fund.
wishers.
Please contribute
Hence, we appeal to our readers and
generously.
admirers of Swamiji to support us by donating
orss will
Names of the donors
to the following schemes:
azine
appear in the magazine.

PERMANENT FUND
D

GIFT TO LIBRARIES

SPONSOR A PAGE
Once a year, please
sponsor at least one
page in one issue of
The Vedanta Kesari.
In a year (12 issues
including a Special
Issue) we need 600 pages to be sponsored. If
you sponsor more pages, it will help us reach
the target faster and enhance overall quality.
The sponsor's name will appear in the margin
of the page.
Sponsorship per page: Rs. 1000/-

Please gift a copy of The
Vedanta Kesari to school,
college, university, public
libraries & study circles.
This will take India’s timeless spiritual
and cultural heritage, and the message of
Vedanta-Ramakrishna-Vivekananda to a wider
section of youth.
You can select any library in India, or let
The Vedanta Kesari choose one.
Name of sponsors and libraries enrolled will be
published in The Vedanta Kesari.
Gift Subscription for 3 libraries
for 1 year: Rs.500/-
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To reach wider readership

To enhance production quality
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1. You can send donations either by Cheque/DD/MO or Bank Transfer or Online Payment.
2. Cheque / DD / MO in favour of: ‘Sri Ramakrishna Math, Chennai’
Postal Address: Sri Ramakrishna Math, # 31, Ramakrishna Math Road, Mylapore, Chennai 600 004.
3. Bank Transfer in India:
Bank Code No.
: 600027009
Name of the Bank
: United Bank of India
IFSC
: UTBI0SRM842
Name of the Branch : R.K. Math Road, Chennai - 4
{here ‘0’ is zero}
Name of the Account : Sri Ramakrishna Math, Chennai
Swift Code
: UTBIINBBMBS of UBI
Account Number
: 1511010100001
4. Donate Online:

https://donations.chennaimath.org

5. After any donation please e-mail transaction details to : thevedantakesari@chennaimath.org

a) In the e-mail / covering letter mention purpose of payment:
VK Subscription / VK Permanent Fund / VK Sponsor a Page
/ VK Gift to Libraries.
b) Kindly mention your postal address and contact number.
c) Please give your PAN Number for donations `10,000 and above.
d) All donations are exempt from Income Tax under section 80G of
the [Indian] I.T.Act, 1961.
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Collective Shraddha

What is Collective Shraddha?
Just like an individual has shraddha, collectives also have shraddha.

Collective shraddha is the most important building block for nation building. If we want our
nation to grow, then collective shraddha needs to be built at all levels – at the level of our
teams, our organizations, our government, our communities, etc.
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THE ELEMENTS OF COLLECTIVE SHRADDHA
All members in the collective
are individually valuable
(A)
We can transform
our circumstances
(C)

®
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Sometimes, one or more individuals in a collective may have
tremendous faith or shraddha in themselves, but as a collective they
may not have it. For example, a sports team in which the 2-3 super stars may succeed but the
team as a whole doesn’t seem to succeed.

We trust ourselves
to do a job well
(B)

We can find our own solutions
to the challenges we face
(D)

> In the next two pages we explore all four elements of collective shraddha - A, B, C, D
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Collective shraddha is what leads to collective effort, collective
performance and collective success.

Exploring the elements of Collective Shraddha...
A: All members in the collective are individually valuable
FOOTBALL TEAM A

FOOTBALL TEAM B

Kamal and I… It is
because of us, that this
team manages any wins.

I would say each person in our
team is a “star” – whether the
public sees it or not. Each is
competent in their own area. We
depend on each other & freely pass
the ball to each other.

Farhan

Kamal

August 2018

Kamal and Farhan are the stars of
our team. We are support players.
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Team

We share great respect and regard
for each other. If any team member
initiates a move, we all support it.
In the scenarios above, a TV reporter is
asking two football teams this question:
Who do you see as the “star” of your
team? Who is the most important?

AN EXAMPLE OF COLLECTIVE SHRADDHA in the 1974 World Cup:
Netherlands played with the philosophy of Total Football, one in
which every player should be able to play in different positions of the
football pitch rather than only one position (defence, midfield, attack)
so that he can contribute to the team wherever possible. As a result
of this, the teamwork and positional interplay of the players and the
individual skill and performance of each and every player was crucial
to the success of the team.

Consider the language of the two teams.
Based on it, what do you understand of the
difference in their ‘Collective Shraddha’?

B: We trust ourselves to do a job well
COMPANY: SQB TECH

The management is
being too ambitious.
I doubt we have the
required capacity to
do it…
We never complete
anything on time. Will we
be successful in getting this
job delivered on time?
Will our quality be good enough
for international standards?

COMPANY: DIGITAL NEXT INC

This is an ambitious goal. We need to build new
capacities. How do we do it?

This demands
international
new processes
and methods
of working to
achieve better
and consistent
quality

AN EXAMPLE OF COLLECTIVE SHRADDHA in ISRO, who
took on the tough goal of launching Mangalyaan in just
15 months, trusting their collective ability to accomplish
it. More than 500 scientists worked day and night, learnt
new skills, new knowledge, figured out new solutions. Its
success strengthened faith in their future potential for even
bigger goals.

We need to
complete the
project on
time. Let us
learn to be
committed to
deadlines, more
disciplined and
plan better

The two scenarios shown above, show the thinking
in two companies who are bidding for a challenging
international assignment that is far bigger than
anything either company is used to. How do you think
the ‘Collective Shraddha’ shown by Digital Next Inc,
will impact their long-term business growth?

PA G E S P O N S O R : S R I S AT YA N A R AYA N A K . , H Y D E R A B A D

Yes, we are the ones
you need to talk to.
The others don’t do
much other than
support our moves.

C: We can transform our circumstances
COUNTRY A

COUNTRY B

SCIENTISTS:
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Our most important job as teachers
is to help children join prestigious
colleges and go abroad

If we are selfreliant, then we
need not fear the
threat of richer
nations

The quality of research
is dependent on the
quality of our scientists.
Resources are important,
but more critical is how
we use them intelligently

TEACHERS:

As teachers, we have the power to
rebuild ideals and self-belief in our
children and thereby create the next
generation of nation builders

AN EXAMPLE OF COLLECTIVE SHRADDHA shown by Israel, a country that had
everything going against them – an extreme terrain, hostile neighbors who were
ready to go to war any moment, and people who had gone through great hardship
to have a country to call their own. They relied on nobody but themselves, to build
a new, strong country. Today, they lead the world in terms of science, technology,
agricultural innovations, defence, and so on. It is their collective shraddha in
themselves as a nation, that has helped them reach where they are.

The above scenarios show the
thinking of different stakeholders
in two neighbouring countries.
Which thinking will lead to
building a strong nation? How?

D: We can find our own solutions to the challenges we face
VILLAGE A

We are poor helpless villagers, we don’t have the
ability to solve our problems. Government or
NGOs should help us…otherwise we are doomed!
We have to depend on NGOs to
bring us outside aid and resources.
They are great because they teach
us modern ways. Without them,
we can do nothing.
People in this village never
agree with each other, let
alone work together. That is
why we can never progress.
AN EXAMPLE OF COLLECTIVE SHRADDHA in
Hiwre Bazar. In 1989, the village youth mobilized the
entire community to come together to solve their
own problems of - frequent droughts, no proper
means of livelihood, alcoholism, lack of schools,
poverty, etc.
In a Gram Sabha, all villagers came to think
together and figure out solutions. They planned
and implemented several initiatives (like water
conservation, new school building, cleaning roads,
closing liquor shops, etc.) They collectively took up
the responsibility, worked in different teams and in
20 years, had transformed their village.
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VILLAGE B

Our village has many elderly
with traditional wisdom, many
capable men and women,
many educated youngsters. If
we all come together, amongst
us, we have enough creativity
DQGLQWHOOLJHQFHWR¿JXUHRXW
solutions to our own problems.

Why depend
on outsiders to
help us – why
can’t we help
ourselves? Lets
¿QGRXURZQ
answers...

Lets involve all villagers in
this. We can work together.
Different groups taking different
responsibilities, everyone can
contribute to building solutions.
The above scenarios show how two villages respond to
a tough ongoing drought situation. How can Village B’s
Collective Shraddha unleash local innovation?
What can happen if a thousand villages in different parts of
India developed Collective Shraddha?

Designed &
developed by

ILLUMINE

Knowledge Catalysts

®
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TEACHERS:

SCIENTISTS:

GOVERNMENT:

www.illumine.in

The Vedanta Kesari

Without support from
the West, our research
We dare not oppose
goods being pushed on can never advance.
They have resources,
us, by rich countries.
IDFLOLWLHVVFLHQWL¿F
Otherwise they may
methods, technological
cut off aid to us
advancements – we
have nothing…
GOVERNMENT:

“Why is it that we three hundred and thirty millions

of people have been ruled for the last thousand years
by any and every handful of foreigners? Because they
had faith in themselves and we had not.

Collective Shraddha is the
foundation of national greatness

CW:3: 190.2

Here are some building blocks of Collective Shraddha
that each one of us can adopt & practice...
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Have shraddha in our
infinite potential as a
collective and in our
capacity to create our
own destiny

CW:8: 228

Have shraddha in
our own methods of
knowledge and thinking
that come from our 5000
year tradition; and not
just rely on methods
imported from “western
thought leaders”

Have shraddha that
we can build solutions
for our country which
integrate the highest
principles of Vedanta
with the best of world
thought

“

“

A man must not
only have faith but
intellectual faith too.
CW:5: 244.2

Have shraddha
and consciously
appreciate our
civilization’s great
ideals

The idea of true Shraddha
must be brought back
once more to us, the faith
in our own selves must be
reawakened, and, then only,
all the problems which face
our country will gradually
be solved by ourselves.
CW:5: 332.3

“Have faith in yourselves, be

proud of your ancestors, instead
of being ashamed of them.

CW:3: 381.1

Share examples of your experiences of trying out these practices, on

www.vivekanandaway.org

Any questions that come up in your mind while doing so,
can also be discussed here.
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“

The history of the world is
the history of a few men who
had faith in themselves. That
faith calls out the divinity
within. You can do anything.
You fail only when you do
QRWVWULYHVXI¿FLHQWO\WR
PDQLIHVWLQ¿QLWHSRZHU$V
soon as a man or a nation
loses faith, death comes..

